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Classification and Salary Plan.
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ORDINANCE NO. 15-

BE IT ORDAINED by the City Council of the City of Huntsville,
Alabama, that Ordinance No. 89-79, as amended, entitled the City
of Huntsville Classification and Salary Plan, be and the same is
hereby further amended as follows:

Section 1. The position of Landscape Management
Analyst is hereby created and classified at a salary grade 15,

Section 2. The position of Human Resources Analyst II
is hereby created and classified at a salary grade 16.

Section 3. The position of General Services Facilities
Supervisor, classified at a salary grade 18, is hereby renamed
General Services Facilities Manager, classified to a salary grade
19.

Section 4. The position of Telecommunications
Technician III is hereby created and classified at a salary grade
15.

Section 5. The pesition of General Services Support
Clerk, classified at a salary grade 9, is hereby renamed General
Services Support Assistant, classified at a salary grade 10.

Section 6. The position of Parks & Recreation
Relations Officer is hereby created and classified at a salary
grade 15.

Section 7. The position of Animal Services Adoption
Counselor is hereby created and classified at a salary grade 9.

Section 8. The position of Employee Clinic & Resources
Coordinater, classified at a salary grade 18, is hereby renamed
Eealth Center Resources & Program Manager, classified at a salary
grade 18.

Section 9. The position of Benefits & Safety
Coordinator, classified at a salary grade 18, is hereby renamed
Insurance & Benefits Manager, classified at a salary grade 18.

Section 10, The position of Green Team Assistant is
hereby created and classified at a salary grade 12.




ORDINANCE NO. 15-

Section 11, In all other respects, Crdinance No. 89-79,
as amended, shall remain in full force and effect.

ADOPTED this the day of , 2015.

President of the City Council of the
City of Huntsville, Alabama

APPROVED this the day of , 2015,

Mayor of the City of Huntsville, Alabama



