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Employer Paid Benefit City Cost for Employee A

Annual Salary for FY21 $54,689.97

FICA $2,984.69

Medicare $698.04

Medical Insurance $14,929.38

Retirement $7,975.61

Group Life/AD&D $105.56

Longevity Paycheck $1,197.00

Total Compensation $82,580.25 





Retiree
Benefits





Sick Pay (50%) Annual Comp Time
Def. 

Holiday
Frozen 
Holiday Longevity Total Payout

FY20 $1,222,268 $452,413 $167,150 $56,401 $737 $93,058 $1,992,027 
FY19 744,977 343,116 102,380 64,555 1,915 65,476 1,322,420 
FY18 870,194 373,117 92,299 42,633 12,546 70,295 1,461,084 
FY17 948,689 333,621 120,227 51,222 1,215 62,584 1,517,559 
FY16 1,294,673 468,578 111,539 55,286 5,788 68,980 2,004,843 
FY15 422,036 172,103 44,216 33,343 4,088 37,081 712,867 



Retiree Service Time Sick Pay (50%) Annual
Comp 
Time

Def. 
Holiday Longevity Total Pay Out 

Retiree 1 33 yrs. 9 mos.  $            55,209        9,195           1,798        1,486               529  $           68,216 
Retiree 2 37 yrs. 4 mos.  $            36,534      10,389                 26           699               592  $           48,241 
Retiree 3 20 yrs. 3 mos.  $            13,515        7,641           1,434           235               319  $           23,145 
Retiree 4 19 yrs. 11 mos.  $            11,867        4,021                  -             354               314  $           16,556 
Retiree 5 25 yrs. 11 mos.  $                      4              24                  -                -                 408  $                436 
Retiree 6 30 yrs. 5 mos.  $              4,104           341                  -                -                 476  $             4,922 
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COH 
Contributions

Employee 
Contributions

Total 
Contributions

% of COH 
Contributions 

to Total

COH 
Employees 
Enrolled in 

RSA

Average 
Annual City  
Contribution 
per Employee

FY 2020 $         16,425,721 $        6,915,043 $         23,340,764 70% 2443 $              6,723 
FY 2019 16,175,028 6,641,609 22,816,637 71% 2362 6,848 
FY 2018 14,711,371 6,387,154 21,098,525 70% 2296 6,407 
FY 2017 14,454,647 6,087,380 20,542,027 70% 2258 6,402 
FY 2016 14,319,746 5,886,795 20,206,541 71% 2207 6,488 
FY 2015 15,526,233 6,147,328 21,673,561 72% 2243 6,922 
FY 2014 14,523,200 5,770,405 20,293,605 72% 2209 6,575 
FY 2013 12,571,573 5,384,402 17,955,975 70% 2118 5,936 
FY 2012 11,893,656 5,148,491 17,042,147 70% 2109 5,639 
FY 2011 12,943,172 5,142,539 18,085,711 72% 2098 6,169 





Tier 1 Tier 2

Rate Change Rate Change

FY11 13.70%

FY12 12.41% -9.4%

FY13 12.72% 2.5% 10.42%

FY14 13.92% 9.4% 11.62% 11.5%

FY15 14.01% 0.6% 11.71% 0.8%

FY16 13.62% -2.8% 11.77% 0.5%

FY17 13.53% -0.7% 11.05% -6.1%

FY18 13.38% -1.1% 10.75% -2.7%

FY19 14.40% 7.6% 11.54% 7.3%

FY20 14.33% -0.5% 11.45% -0.8%

Total
Year # Emp # % # Emp # % # Emp

2017 1,819  439    2,258 
2018 1,727  (92) -5.1% 569    130 29.6% 2,296 
2019 1,641  (86) -5.0% 721    152 26.7% 2,362 
2020 1,563  (78) -4.8% 880    159 22.1% 2,443 

Tier 1 Tier 2

The Contribution rate calculations are based on the 
member’s age, years of  service, sex, compensation, 
expected future salary increases, and an assumed future 
interest earnings rate (currently 7.70%). The calculations 
consider the probability of  a member’s death or 
termination of  employment prior to becoming eligible for 
a benefit and the probability of  the member terminating 
with a service, disability, or survivor’s benefit. The present 
value of  the expected benefits payable to active members 
is added to the present value of  the expected future 
payments to retired members and beneficiaries 





Before Act 2019-132 After Act 2019 -132

Annual Salary: 
$72,820.80

Annual Salary: 
$72,820.80

Gross Bi-Weekly 
Rate: $2,800.80

Gross Bi-Weekly 
Rate: $2,800.80

Taxes and 
Deductions: $769.58

Taxes and 
Deductions: $769.58

RSA at 6%: $168.05 RSA at 7.5%: 
$210.06

Net Pay: $1,862.37 Net Pay: $1,821.16

Before Act 2019-132 After Act 2019 -132

Annual Salary: 
$34,923.20

Annual Salary: 
$34,923.20

Gross Bi-Weekly 
Rate: $1,343.20

Gross Bi-Weekly 
Rate: $1,343.20

Taxes and 
Deductions: $376.31

Taxes and 
Deductions: $376.31

RSA at 6%: $80.59 RSA at 7.5%: 
$100.74

Net Pay: $886.30 Net Pay: $866.15

Difference in Net Pay: $41.21 Difference in Net Pay: $20.15



The Tier 2 employee will take 
home $391.97 less  per month than 
the Tier 1 employee with the same 
final salary and service time. 

Example:  Average Final Salary $51,902 and Service Credit of 25yrs

If  Act 19-132 was adopted and assuming the employee listed above was Grade 10 with 17 years left before 
retirement eligibility, then the additional salary invested into the retirement system (at 1.5%) would equal: $11,805

Then the retired time to receive additional invested salary is 2.5 years.

Tier 1 Tier 2
Avg Final Salary 51,902.00$ 51,902.00$   

Multiply by Service Credit 25 25
Multiply by Benefit Factor 0.020125 0.0165

Annual benefit 26,113.19$ 21,409.58$   

Divided by 12 Months 12 12

Monthly Benefit 2,176.10$   1,784.13$     

Difference 391.97$      



Example:  Average Final Salary 
$39,852 and Service Credit of 23yrs

If  Act 19-132 was adopted and assuming the employee 
listed above was Grade 6 with 14 years left before 
retirement eligibility, then the additional salary invested 
into the retirement system (at 1.5%) would equal: $7,632

Then the retired time to receive additional invested 
salary is 2.3 years.

Tier 1 Tier 2
Avg Final Salary 39,852.00$   39,852.00$    

Multiply by Service Credit 23 23
Multiply by Benefit Factor 0.020125 0.0165

Annual benefit 18,446.49$   15,123.83$    

Divided by 12 Months 12 12

Monthly Benefit 1,537.21$     1,260.32$      

Difference 276.89$        

Example:  Average Final Salary 
$67,080 and Service Credit of 15yrs

Tier 1 Tier 2
Avg Final Salary 67,080.00$ 67,080.00$  

Multiply by Service Credit 15 15
Multiply by Benefit Factor 0.020125 0.0165

Annual benefit 20,249.78$ 16,602.30$  

Divided by 12 Months 12 12

Monthly Benefit 1,687.48$   1,383.53$    

Difference 303.96$      

If  Act 19-132 was adopted and assuming the employee 
listed above was Grade 14 with 14 years left before 
retirement eligibility, then the additional salary invested 
into the retirement system (at 1.5%) would equal: $12,849

Then the retired time to receive additional invested 
salary is 3.5 years.
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